GINA-II-C-Annex |V-Erasmus+ HE Staff Mobility Agreement for training - 2016

- Erasmus+

STAFF MOBILITY FOR TRAINING'
MOBILITY AGREEMENT

Planned period of the training activity : from 24.04.2017 till 01.05.2017
(excluding travel days)
Duration in day (excluding travel days): 8

Higher Education
Mobility Agreement form
Irina Merkulova

The Staff member

Last name (s)| Merkulova First name (s) Irina
Seniority? Intermediate Nationality® Russia
Sex [M/F} F Academic year =~ | 2016/ 2017
Birthday 27/05/1982 Phone +79271421420
E-mail merkulovain@sgau.ru

Address Teatralnaya Pl. 1, 410012 Saratov, Russia

The Sending Institution

Name Saratov State Agrarian University named after N.I. Vaviloy
Erasmus code® Faculty/ Economics and

(if applicable) Department Management

Address Teatralnaya PI. 1, Country/ Russia

410012 Saratov Country code’

Contact person/
name and position

G. Kamyshova

Erasmus+ Coordinator

Contact person
e-mail / phone

gkamichova@mail.ru
+78452237394

The Receiving Institution

Name

Hochschule Weihenstephan-Triesdorf

University of Applied Science

91746 Weidenbach

Country code

Erasmus code D FREISINO1 Faculty/ Fakultat Landwirtschaft
(if applicable) Department
Address Markgrafenstr. 16, | Country/ Deutschland/DE

Contact person
name and position

Hannelore Gottler/
Erasmus-
Coordinator

Contact person
e-mail / phone

hanne.lore.goett er@hswt.de,
+49 (0)9826 654 4102

For guidelines, please look at the end notes on page 3.
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Higher Education
E rasmu S + Mobility Agreement form

Irina Merkulova

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: English

Overall objectives of the mobility:

The program of the training week "Student-oriented teaching process - farm data collection
and farm planning" is designed to serve the general objectives of he mobility activities -
bringing a common master program together with the University of Weihenstephan-Triesdorf
into force, training of participating university staff in their respective fields of research, an
deepen the institutional links between the university staff of the involved institutions.

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

To reach the common goals deriving from the overall objectives , the workshop program
focuses on enhancing the internationalisation and modernization of the home university of
the participant. Specifically, emphasis is given to international research and teaching linkages
an he development of an up-to-date curriculum in cooperation with Weihenstephan-Triesdorf
University. The international teaching experience of the participating staff member is
promoted by presentation and discussion on

1) curriculum development in 'Agrarian Management' at the home university

2) its current research topics.

3) develepoment and conducting of internships

4) development of an on-farm-data base

Activities to be carried out:

Workshop Activities:

-Each participating university presents proposals for the development of a farm data base
-Production information, Classifying outputs/costs; Gross margin accounting; Farm planning
and investments; Farm economic analysis; results and discussions

Various excursions:

- Visit to an agricultural educationa! farm with biogas- plants to exemplify internship and on
farm data collection

- seminars on data analyses and impact on farm economic success.

- meetings and discussions with provider of farm internships.

Expected outcomes and impact (e.g. on the professional development of
the staff member and on both institutions):

Outcomes expected:

- Better understanding of challenges and prospects of the development of the master program
- Experience in students-oriented teaching and data collection.

- Deepening of economic knowledge and farm evaluation.

- Networking and research linkages to (other) participant universities intensified

Impact expected: :

- Improvement of the knowledge and understanding of the participating universities.

- Recognizing challenges and tasks for the future collaboration.

- Strengthen the personal relationships and trust,

- Improving of the international competitiveness of the participating universities.
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Higher Education
Erasmus + Mobility Agreement form

Irina Merkulova

II. COMMITMENT OF THE THREE PARTIES

By signing® this document, the staff member, the sending institution and the receiving institution confirm
that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and

nternationalisation strategy and will recognise it as a component in any evaluation or assessment of the
staff member.

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others.

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.

The staff member and the receiving institution will communicate to the sending institution/enterprise any
problems or changes regarding the proposed mobility programme or mobility period.

After completing the mobility the staff member is required to present a certificate of attendance, signed by
the receiving institution on the last day of the mobility.

The staff member shall have adequate insurance coverage. It is his/her responsibility to arrange adequate
insurance cover (health insurance and liability insurance)

Health insurance, personal liability and accident insurance will be taken out for participants by the receiving
institution. The cost of this insurance will be borne by participants themselves. This cost will be deducted
from the grant amount before it is paid out to participants.,

The staff member
Name: Irina Merkulova
Signature: %fz Date: 10.04.2017

The sendlpg instltutlon i
Name of tﬁe respon51ble person: ‘C: K pmnYEHoos
Slgnature“ % Date:  10.04.2017

—

=

The receiving 'institution"*

Name of thé nsi : Prof. Dr. Ralf Schlauderer
pate: 1L B4 17

1 In case the maobllity combines teaching and training activities, this template should be used and adjusted to fit both
activity types.

Signature:

! Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior
(approx. > 20 years of experience).

' Nationality: Country to which the person belengs administratively and that issues the 1D card and/or passport.

4 Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education receives. It is only applicable to higher education institutions located in Programme Countries.

‘Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

¢ Circulating papers with original signatures is not compulsory. Scanned coples of signatures or electronic signatures may be
accepted, depending on the national legislation of the country of'the sending institution (in the case of mebility with Partner
Countries: the national legislation of the Programme Country).



